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Intro: Reflections of a Green Alderman by John Halle Former Green Party 
Alderman New Haven, CT 
 
While many of us will shy away from the conversation, a lot of us would probably 
acknowledge that there needs to be discussion on the effectiveness of the 
strategies associated with anti-corporate politics. In a recent essay, Naomi Klein 
came close to broaching the subject in alluding to the limitations of single issue, 
protest based activism, the best known form of which she calls "meeting 
stalking." The ultimate result of protest politics, she suggests, is a one step 
forward, two step backward pas de deux where a victory on one front - shutting 
down a WTO meeting, closing a sweatshop, preventing the opening of a toxic 
waste incinerator, or preventing the extinction of a species is inevitably 
accompanied by losses on a whole range of issues where the corporate agenda 
moves forwarded unimpeded by public pressure and with the active collusion of 
elected officials. 
 
The protest model marks a sharp break with a long tradition of political 
engagement. Radical politics has generally taken as its explicit objective not 
influencing actors within government, but replacing them with those who would 
take control of state power for the purpose of implementing a comprehensive 
populist, egalitarian agenda. That means, to be blunt, building a party, and 
competing and winning in elections. 
 
So my intention in running as a Green for the New Haven Board of Aldermen 
was to contribute a brick in the wall for the development of this kind of politics. 
The way you insert your brick is by winning and then serving in office. 
 
John Halle was elected to Alderman, Ward 9 in New Haven, Connecticut in 2001 
 
Why Greens should run for office 
 
The Green Party is a political party and therefore should engage in political 
activity to build the party and promote our ideals. Running candidates for office is 
not only our right but our responsibility to the many thousands of voters who are 
registered Green. 
 
Of course, we should not just run any candidate for any seat if we are to be taken 
seriously. There is room for debate on the subject about when and how Greens 
should run. The Libertarians, for instance, run regularly in as many seats as 
possible, so they always have a name on the ballot for their party members to 
vote for. Greens, on the other hand, tend to run candidates much less often, and 
concentrate efforts in a few key seats rather than fill the ballot up with names of 
people who are not actually campaigning to win.  
 
How we run, where we run and who we run will define how the Green Party 
develops and grows over the next few years. Finding good candidates that 



represent our values well is a critical component to our continuing success in the 
electoral arena. Here are some factors to consider when recruiting candidates for 
office: 
 
What are your goals for running candidates:  
• Winning local office 
• Running an ideological or educational campaign to build party presence 
• Ballot access 
• Challenging an incumbent 
• Raise important issues, get into the political debate 
 
What is the political climate in your area: 
• If applicable, how many registered Greens are there in your area? 
• Have Green candidates won in your area or state? 
• How do progressives and/or Green candidates fare in your area?  
• Does your state have ballot access for the Green Party?  
• What are pressing local issue/political that Green candidates can make an 

impact?  
• What is the voter perception about Green Party candidates in your area? 
 
It is critical to understand the demographics of the area you seek to run 
candidates in before you start the campaign. You will need to know what kinds of 
issues and personalities voters favor - and ones they don’t. It is also good to 
know what the chances are for winning or running a competitive race. It will be 
easier to recruit a candidate if there is a demonstrated possibility of being 
elected.  
 
I. Targeting races to run candidates in  
 
If you are running to win, the best place to start is local. Go to your local 
Department of Elections website (or office) and find out what local seats are up 
for election. In a lot of states, many of these offices are non-partisan. Many are 
below the radar, so to speak, and do not get the visibility of higher offices. 
Nonetheless, these are the seats that offer Greens the best chance to win 
elections and put Green values into action via legislative changes. They are also 
stepping-stones to higher office down the line.  
 
In some areas, City Councils are small races. In other places, like Los Angeles, 
City Council races are larger and more intense than State Assembly races. 
Commissions and Boards are an excellent place to get in on the ground level of 
local governance.   Be sure to talk with your local and state Green Parties, too, 
about short- and long-term strategy for electoral activity.   Examples of local 
offices (which vary greatly in both name and substantive work) include:   
 
• School Board  
• Community College Board 



• Rent Control board 
• Planning Commission 
• Conservation District 
• Water Board 
• Fire Conservation District 
• Transit Board 
• Board of Appeals 
 
Examples of seats held by Greens: 205 Greens across the country hold elected 
office as of March 2004.  
 
Finding winnable seats: 
 
Another option for running competitive Green races is to find seats that have little 
or no opposition. For larger, partisan races, try to identify potential races where 
the incumbent runs without opposition. In many CA districts (where district 
boundaries are so politically drawn to favor either the Democrat or Republican 
candidate that there is seldom a shake up in terms of the other party winning 
these pre determined seats). For instance, there are areas where no Democrat 
will run or no Republican has a chance of a competitive race and so the local 
party will often not place a candidate.  
 
For local office, there are occasionally times when the local governing bodies 
have more seats than candidates. Winning these seats simply means knowing 
where they are, and when the filing date is and getting a name on the ballot. 
Nevada County, CA ran 15 candidates and won 9 seats in 2002 by simply finding 
out the seats open and recruiting candidates to fill them. Several seats had 
Greens challenging other Greens and no other candidates.  
 
II. Criteria for identifying qualified candidates 
 
Candidates should always be qualified and able to hold office if elected. This is 
an important question to ask all candidates, especially in educational type races 
where it may be assumed the Green will not win. It is critical to run qualified 
candidates for the positions they seek. School Board candidates should have 
some education background or children in public schools, for instance.  
 
Selection criteria based on Campaigning abilities 
1. A Green candidate should know the basics of campaigning (this of course can 

be learned if they have a lot of other good qualities). They should also: 
a. Be able to put together a campaign team, which includes a campaign 

manager, volunteer coordinator, web master, etc. 
b. Have good fundraising skills, be willing to ask people for money and be 

ready to start raising money away.  
c. Have their own resources and/or connections to organizations outside of the 

usual Green Circle (e.g. Medea Benjamin used Global Exchange 



connections, Peter Camejo has his own business, Joe Szwaja had the East 
Timor Network,  Sally Soriano was active in Public Citizen and an anti-WTO 
organizer in Seattle, and JoAnn Beemon was an anti-Nuclear activist). 

   
2. A Green candidate should be able to devote at least 20 hours or more a week 

during the initial phase of the campaign. Here are some things they should be 
doing: 

a. Give regularly scheduled talks at environmental, social and political 
functions throughout their district (e.g. union locals, Sierra Club meetings, 
campus groups, anti-war rallies) 

b. Communicate often with the press about the issues (find allies, issue press 
releases, etc.) 

c. Get to know the other candidates personally, in order to set up debates in 
the future.  

 
3. A Green candidate should expect to devote 40 or more hours to the campaign 

during its final phase (the last 4 – 6 months).  
 
4. A Green candidate should receive the endorsement of all county locals in her 

district. 
 
Selection criteria based on political abilities 
 
1. Ideally, a Green candidate should be recruited by local Greens to run for office 

rather than self selected.  
 
2. A Green candidate will have been a committed activist in his or her local area, 

for example, he or she will have: 
a. Attended city council meetings, commission meetings, and other community 
for a on a regular basis.  

  b. Served as an appointee on a commission or two, and/or have been on the 
board of a neighborhood organization or other local civic organization, and/or 
have been involved in local electoral campaigns.  
c. Will know "players" of the local political scene, and will be known to people 
like the mayor, city council members, commissioners, etc. 

 



3. A Green candidate will be known and respected by the local media.  Ideal 
candidates will: 
a. Write regular letters to the editor, compose op-ed pieces, etc.  
b. Become known as a thoughtful and articulate commentator on local issues. 
c. Have a demonstrated expertise and clarity on policy-making decisions. 

 
4. A Green candidate will be able to eloquently articulate and elaborate Green 

positions on local, state and national issues. 
a. They will be committed to electoral reforms such as Instant Runoff Voting, 
public financing for campaigns or other local campaign and electoral reforms. 
b. They will be unafraid of being tagged a "spoiler". 

 
5. A Green candidate will be a dynamic speaker in front of an audience, and be 

able to: 
a. Give a clear (and exciting) presentation on the issues. 
b. Frame election issues in positive terms (i.e. what she is going to do instead 
of how bad her opponents are). 
c. Have a professional looking appearance. She need not wear a suit, but 
should be neat and presentable when representing her campaign.  

 
6. The best Green candidates are those who fit the above criteria and are also 

female or representative of some other historically underrepresented group. 
 
III. Finding the ideal candidate: Where to look 
  
After you prioritize races where you would like to run Green candidates in, and 
what qualities, knowledge and background an ideal candidate should have to run 
for these seats (see checklist above), the recruitment committee should 
determine what kind of candidate is ideal for each race.  
 
You may already have some candidates in mind; if so, proceed with recruitment 
plan to sell them on the idea of running.  If you don’t already have someone in 
mind, here are some ideas to find candidates: 
 
• Get a list of registered Greens (many states do not have this option, and 

places like Los Angeles with 26,000+ members it is an overwhelming amount 
of info). 

• Ask elected officials and/or Green leadership whom they recommend. 
• Identify key people within activist and social networks to approach. 
• Look for former candidates who may be interested in trying again (if they 

showed potential last time.) 
• Attend town/state legislature meetings to see who the movers and shakers 

are. 
• Read local newspaper political articles to see who gets media coverage. 
• Attend progressive events and meetings. 
• Ask community leaders whom they would like to see as candidates. 



• Go to peace marches and rallies to find out who the organizers and leaders 
are. 

• Target groups of color and women’s groups, labor, civil liberties, 
environmental racism, criminal justice reform, Parent Teacher Associations 
(esp. for school board candidates), parent groups and other places where 
people of color and female leaders are prominent.  

 
Above all, it is important for Greens to look beyond the “usual suspects” and 
party insiders for candidates. It is critical to realize that not everyone will make a 
good candidate, and the local must be ready to encourage a less than ideal 
candidate to support another candidate instead. Local endorsement procedures 
can come in handy for helping to suppress unwanted Green candidacies in dire 
circumstances.  
 
Recruit candidates of color and women. Recent election results have proven 
that Green voters show a preference for women and candidates of color if given 
a choice. Running candidates of color and women also enables us to reach out 
to new constituencies and build new relationships in the community we are 
organizing in. 
 
Conversely, it reflects poorly on our party to run predominately male and white 
candidates. This is not to say we should never run white male candidates, but 
that we should make every effort to ensure that our slate is gender balanced and 
diverse. The best way to diversify the slate is to actively recruit candidates. 
 
Women candidates often report that the reason they ran is because they were 
asked. Sometimes, often, in fact, these candidates had to be asked, cajoled, 
pestered and asked again before finally agreeing to be the candidate rather than 
part of the support team.  
 
Finding diverse candidates means going out of our “comfort zones”. It means 
working with the community you seek representation from and getting to know 
the leadership. Contact elected officials and others who have connections within 
the communities you are recruiting among to see who they know in the 
community that would be open to the prospect of running as a Green candidate.  
It is important that we start building relationships and trust among organizers of 
color so that they do not feel like they are being tokenized.  
 
IV. Before you approach potential candidates: 
 
Before you go out to address and meet your potential candidates, it is important 
to have done your homework. You should be prepared to tell the prospective 
candidate why you are approaching them, what you can offer them, and what is 
expected of them for this campaign.  
 



Make sure the candidate and the party have a shared vision about the goals of 
the campaign, and the message. Make sure you know enough about the 
potential candidate’s values and background before you stake your reputation on 
supporting him or her.  
 
It is good to get an idea of the goals for the campaign out on the table, and let the 
candidate know what to expect.  Be honest about the chance for victory, and 
have solid data (previous election results, demographic data, etc.) to back up 
your case that this is a winnable race.  
 
For each particular type of race (e.g. School Board, city council, etc.) draft 
platform or identify key issues relevant to this seat.  This will help the candidate 
and the campaign articulate a clear message that reflects Green Party values.  
 
The perfectly qualified candidate may be hard to find, so be prepared to offer 
assistance to help the candidate develop in areas where they are not strong.  
Outline what kind of assistance the local and individuals within the local are 
prepared to offer.  Here is a sample of what you can offer:  
• Lists for fundraising 
• Volunteers 
• Office space and equipment 
• Campaign expertise 
• Media contacts 
• Web, database, graphics art talent, etc.  
• Technical help with filing requirements, reporting and deadlines 
 
Of course the most valuable thing we can offer are our party resources, which 
should include the ability to marshal support for a candidate once the race is on.  
Do not promise or indicate that we can offer lots of money or expensive things 
like TV commercials (unless you have a secret stash of cash). 
 
Endorsement procedure: Decide on a procedure for endorsing candidates. An 
endorsement process is necessary for any local involved in electoral campaigns. 
A good policy is one with clearly laid out bylaws about who can participate in 
these decisions, what the process is (questionnaires, interviews), election 
procedures (Instant Runoff Voting, proportional representation, winner take all, 
consensus).  
 
Let the candidate know about the details of the process, so they are ready for 
interviews, questionnaires, and other endorsement-related activities they need to 
go through to get the endorsement. Ideally, recruited candidates will be endorsed 
without too much hardship or internal process. The process is important to have, 
however, to make sure you know who you are supporting and how they present 
themselves.  
 
 



 
V. Approaching a potential candidate: 
 

• Make a list of likely prospects, and analyze for strengths and weaknesses. 
Select a final few to approach. 

 
• If possible, get to know prospective candidates (if non-Green) personally 

before ever mentioning their running for office. Try to determine their level 
of integrity, energy, etc.  

 
• Get members of your group who have connections with the candidate or 

their circle if possible to approach them about running for office. Get an 
invite to an event where they are and make an introduction. 

 
• Meet face to face with the potential candidate to discuss the potential of 

running for office, with a small group of the most active greens first.  If 
possible, get an elected Green to help with the approach. In non-partisan 
races, you can also recruit a supportive elected official who may not be a 
Green but has influence in progressive circles.  

 
• The face to face meeting is an important step, and help you find out what 

they are interested in, what time commitments they can make, and what 
issues they are addressing in their lives that might impact their ability to 
run. Help find solutions to potential barriers they may put up against 
running:  (if parents, they may need day care; if low income, they will need 
financial support; if working, they may be very busy and not able to 
commit a lot of time to run). 

 
• Talk about issues; make sure there is a philosophical agreement between 

chapter and candidate. Be honest about time commitment when running 
for office.  

 
• Bring prospective candidates to chapter meeting for endorsement 

interview, if needed. Be sure to bring materials about the Green Party and 
other issue papers that you have developed. It helps to show that we are 
serious about our support and that we have done some legwork in 
advance of their campaign.  

 
VI. Candidate to campaign agreements: 
 
Once the candidate declares, set up expectations between party and campaign 
so both parties have a basis of understanding of what to expect.  
 
An ideal candidate should have their own network of support outside the Green 
Party. Certainly we can offer solid support, but the candidate must bring 



resources to the table. Be clear with expectations of time and money being 
spent, among other things.  
 
Also be clear about reciprocation - do you expect the candidate to turn over lists 
at the end of the campaign? Do you expect to be consulted about key strategies 
as the campaign progresses? Will the candidate run as a Green or progressive? 
Will they participate in other local, regional and national Green campaigns? 
 
VII. Supporting your candidate 
 
What can the local or state party offer candidates? In other words how can you 
support the candidates you recruit?  Examples include tangible things like office 
space, access to office equipment, phone bank locations, databases of potential 
donors, volunteers and voters.  Direct assistance could include assistance with 
strategy, platform development, volunteer recruitment, fundraising, website and 
technical support and graphic design.  Outreach support including slate mailings, 
paid advertising, electronic outreach, phone banking and precinct walking.  And 
of course locally endorsed candidates are eligible to apply for national assistance 
through the Coordinated Campaign Committee.  Please encourage them to 
apply. 
 
It is essential to continue with strong support for candidates once they have 
agreed to run as a Green. Successful candidacies are the best way to ensure an 
ongoing source of growth for the party and increased ability to attract quality 
candidates in future races.  
 
Each party local is different, as each race is different, but here are a few ways 
your local can support recruited candidates: Your resources are the only limit to 
what you can do. 
 
1. Candidate training seminars and workshops 
2. Special video-coaching/debate preparation sessions 
3. Strategic research profiles 
4. Vote record research -- including special analysis of top-20-40 votes with 

an explanation of what each bill would have accomplished (More likely this 
will be available from the state party or GOP legislative caucus) 

5. Demographic profile of the district (census bureau statistics, etc.) 
6. Survey research/tracking 
7. Use of staff or volunteers to draft a campaign plan, monitor the campaign, 

and provide direct assistance, as required 
8. A "Buddy program" in which an already elected official "adopts" a 

challenger and helps the campaign 
9. Direct financial assistance and/or significant in-kind contributions 



10. Access to donor lists, help in setting up meetings with major donors 
11. Voter lists and products 
12. Voter identification program 
13. Direct mail -- including slate cards and absentee ballots 
14. Get-out-the-vote programs 
15. Staff (assuming you have some) to work in the campaign during the last 

few weeks before the election 
16. Assistance with filing and treasury duties 
17. Pro bono legal services, if needed 
 
Appendix:  
A. 10 Key Values 
B.  State Election Office and State Green Party Contact Information for Elections 
C. Candidate questionnaire: Sample from California: 
 

Appendix A:  Ten Key Values of the Green Party 
 

As ratified at the Green Party Convention in Denver, CO; June 2000. 
 
1. GRASSROOTS DEMOCRACY 
Every human being deserves a say in the decisions that affect their lives and not be 
subject to the will of another. Therefore, we will work to increase public participation at 
every level of government and to ensure that our public representatives are fully 
accountable to the people who elect them. We will also work to create new types of 
political organizations which expand the process of participatory democracy by directly 
including citizens in the decision-making process. 
 
2. SOCIAL JUSTICE AND EQUAL OPPORTUNITY 
All persons should have the rights and opportunity to benefit equally from the resources 
afforded us by society and the environment. We must consciously confront in ourselves, 
our organizations, and society at large, barriers such as racism and class oppression, 
sexism and homophobia, ageism and disability, which act to deny fair treatment and 
equal justice under the law. 
 
3. ECOLOGICAL WISDOM 
Human societies must operate with the understanding that we are part of nature, not 
separate from nature.  We must maintain an ecological balance and live within the 
ecological and resource limits of our communities and our planet. We support a 
sustainable society which utilizes resources in such a way that future generations will 
benefit and not suffer from the practices of our generation. To this end we must practice 
agriculture which replenishes the soil; move to an energy efficient economy; and live in 
ways that respect the integrity of natural systems. 
 



4. NON-VIOLENCE 
It is essential that we develop effective alternatives to society’s current patterns of 
violence. We will work to demilitarize, and eliminate weapons of mass destruction, 
without being naive about the intentions of other governments.  We recognize the need 
for self-defense and the defense of others who are in helpless situations. We promote 
non-violent methods to oppose practices and policies with which we disagree, and will 
guide our actions toward lasting personal, community and global peace. 
 
5. DECENTRALIZATION 
Centralization of wealth and power contributes to social and economic injustice, 
environmental destruction, and militarization. Therefore, we support a restructuring of 
social, political and economic institutions away from a system which is controlled by and 
mostly benefits the powerful few, to a democratic, less bureaucratic system. Decision-
making should, as much as possible, remain at the individual and local level, while 
assuring that civil rights are protected for all citizens. 
 
 
6. COMMUNITY-BASED ECONOMICS AND ECONOMIC JUSTICE 
We recognize it is essential to create a vibrant and sustainable economic system, one that 
can create jobs and provide a decent standard of living for all people while maintaining a 
healthy ecological balance. A successful economic system will offer meaningful work 
with dignity, while paying a “living wage” which reflects the real value of a person’s 
work. 
 
Local communities must look to economic development that assures protection of the 
environment and workers’ rights; broad citizen participation in planning; and 
enhancement of our “quality of life.” We support independently owned and operated 
companies which are socially responsible, as well as co-operatives and public enterprises 
that distribute resources and control to more people through democratic participation. 
 
7. FEMINISM AND GENDER EQUITY 
We have inherited a social system based on male domination of politics and economics. 
We call for the replacement of the cultural ethics of domination and control with more 
cooperative ways of interacting that respect differences of opinion and gender. Human 
values such as equity between the sexes, interpersonal responsibility, and honesty must 
be developed with moral conscience. We should remember that the process that 
determines our decisions and actions is just as important as achieving the outcome we 
want. 
 
8. RESPECT FOR DIVERSITY 
We believe it is important to value cultural, ethnic, racial, sexual, religious and spiritual 
diversity, and to promote the development of respectful relationships across these lines. 
 
We believe that the many diverse elements of society should be reflected in our 
organizations and decision-making bodies, and we support the leadership of people who 



have been traditionally closed out of leadership roles. We acknowledge and encourage 
respect for other life forms than our own and the preservation of biodiversity. 
 
9. PERSONAL AND GLOBAL RESPONSIBILITY 
We encourage individuals to act to improve their personal well-being and, at the same 
time, to enhance ecological balance and social harmony. We seek to join with people and 
organizations around the world to foster peace, economic justice, and the health of the 
planet. 
 
10. FUTURE FOCUS AND SUSTAINABILITY 
Our actions and policies should be motivated by long-term goals. We seek to protect 
valuable natural resources, safely disposing of or “unmaking” all waste we create, while 
developing a sustainable economics that does not depend on continual expansion for 
survival. We must counterbalance the drive for short-term profits by assuring that 
economic development, new technologies, and fiscal policies are responsible to future 
generations who will inherit the results of our actions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Appendix B:  State Election Office and State Green Party Contact 
Information for Elections  

 
Alabama 

 
Office of the Secretary of State   
Elections Division 
PO Box 5616 
Montgomery, Alabama 36103-5616 
 
Telephone:  (800) 274-8683 
Email: form on web 
Website:  http://www.sos.state.al.us/election/index.cfm 
 
GP contact:  Matthew Hellinger at greens@webspacecreations.com 
 

Alaska 
 
Division of Elections 
PO Box 110017 
Juneau, AK 99811-0017  
 
Telephone: (907) 465-4611 
Email:  elections@gov.state.ak.us 
Website: http://www.gov.state.ak.us/ltgov/elections/homepage.html 
 
GP Contact: Steve Cleary at smcleary@yahoo.com 
 

Arizona 
 
Secretary of State - Elections Services Division 
Capitol Executive Tower 7th Floor 
1700 West Washington Street 
Phoenix, AZ 85007-2888 
 
Telephone: (602) 542-8683 
Email:  elections@sos.state.az.us 
Website:  http://www.sosaz.com/election 
 
GP contact:  Richard Scott at rscotttoo@hotmail.com 

 
 
 
 
 



Arkansas 
 
Secretary of State - Elections Division 
State Capitol, Room 026  
Little Rock, AR 72201 
 
Telephone:  (501) 682-5070 
Email:  SKInman@sosmail.state.ar.us  (Director Susan Inman) 
Website:  http://www.sosweb.state.ar.us/elect.html 
 
GP Contact:  Rebekah Kennedy at rjkenne@uark.edu  
 

California 
 

Secretary of State - Elections Division 
1500 11th Street 
Sacramento, California 95814 
 
Telephone:  (916) 657-2166 
Email:  Elections@ss.ca.gov 
Website:  http://www.ss.ca.gov/elections/elections.htm 
 
GP Contact:  Magali Offerman at magali@sdgreens.org   

Forrest Hill at forrest@dcn.org 
 

Colorado 
 
Secretary of State - Elections Division 
1560 Broadway, Suite 200 
Denver, CO 80202 
 
Telephone:  (303) 894-2200 ext.6307 
Email: sos.elections@state.co.us 
Website:  http://www.sos.state.co.us/pubs/elections/main.htm 
 
GP Contact:  Sunny Maynard at alismynrd@aol.com  
 

Connecticut 
 
Secretary of State - Election Services Division  
30 Trinity Street  
PO Box 150470  
Hartford CT 06115  
 
 



Telephone: (860) 509-6100  
Email: elections@po.state.ct.us  
Website: http://www.sots.state.ct.us/ElectionsDivision/ElectionIndex.html 
 
GP Contact:  David Bedell at dbedellgreen@hotmail.com 
 

Delaware 
 
Office of the Commissioner of Elections 
32 W. Loockerman Street M101 
Dover, DE 19904 
 
Telephone:  1-800-273-9500     
Email:  vote@state.de.us 
Website:  http://www.state.de.us/election/ 
 
GP Contact:  J. Roy Cannon at jcannon11@comcast.net   

District of Columbia 
 
D.C. Board of Elections and Ethics  
441 Fourth Street, N.W., Suite 250 N  
Washington, D.C. 20001 
 
Telephone: (202) 727-2525 
Email: wofield@dcboee.org 
Website: http://www.dcboee.org/ 
 
GP Contact: Mike Livingston at mlivingston@greens.org.  
 

Florida 
 
Department of State - Elections Division 
The Collins Building, Room 100 
107 West Gaines Street 
Tallahassee, FL 32399-0250 
 
Telephone:  (850) 245-6200 
Email:  DOE@mail.dos.state.fl.us 
Website:  http://election.dos.state.fl.us/ 
 
GP Contact:  Tony Stefan at tonystefan@earthlink.net  
 

 
 
 



Georgia 
 
Secretary of State - Elections Division 
2 MLK, Jr. Dr. S.E.  
Suite 1104, West Tower  
Atlanta, GA 30334-1530 
 
Telephone:  (404) 656-2871 
Email:  sosweb@sos.state.ga.us 
Website:  http://www.sos.state.ga.us/elections/ 
 
GP Contact:  Hugh Esco at hesco@greens.org 
 

Hawaii 
 
Office of Elections 
802 Lehua Ave.  
Pearl City, Hawaii 96782 
 
Telephone:  (800) 442-VOTE(8683), (808) 453-VOTE(8683) 
Email:  elections@aloha.net 
Website:  http://www.hawaii.gov/elections/ 
 
GP Contact:  Claire Mortimer at clairebear@aloha.net 
 

Idaho 
 
Secretary of State - Election Division 
700 W Jefferson, Room 203  
PO Box 83720 
Boise ID 83720-0080 
 
Telephone:  (208) 334-2852 
Email:  elections@idsos.state.id.us 
Website:  http://www.idsos.state.id.us/elect/eleindex.htm 
 
GP Contact:  Robert McMinn at skomervole@cableone.net 
 

Illinois 
 
State Board of Elections 
1020 S. Spring Street 
P.O. Box 4187 
Springfield, Illinois 62708 
 
 



Telephone:  (217) 782-4141 
Email:  webmaster@elections.state.il.us 
Website:  http://www.elections.state.il.us/ 
 
GP Contact:  Phil Huckelberry at huckelberry@softhome.net   
 

Indiana 
 
Secretary of State - Election Division 
302 W. Washington Street 
Room E-204 
Indianapolis, IN 46204 
 
Telephone:  (317) 232-3939 
Email:  elections@iec.state.in.us 
Website: http://www.in.gov/sos/elections/ 
 
GP Contact:  Sean “Steps To Freedom” Bagley at steps2@bloomington.in.us 
 

Iowa 
 
Secretary of State 
Lucas Building, 1st Floor  
321 E. 12th St.  
Des Moines, IA 50319 
 
Telephone:  1-888-SOS-Vote 
Email:  sos@sos.state.ia.us 
Website:  http://www.sos.state.ia.us/elections/running.html 
 
GP Contact:  Holly Hart at hhart@blue.weeg.uiowa.edu  
 

Kansas 
 
Secretary of State - Elections and Legislative Matters Division 
First Floor, Memorial Hall 
120 SW 10th Ave. 
Topeka, KS 66612-1594 
 
Telephone:  (785) 296-4564 
Email:  BradB@kssos.org 
Website:  http://www.kssos.org/election/elewelc.html 
 
GP Contact:  Rhoda Vanderhart at rvanderhart@kc.rr.com  

 
 



Kentucky 
 
State Board of Elections 
140 Walnut Street 
Frankfort, KY 40601 
 
Telephone:  (502) 573-7100 
Email: Lsummers@mail.sos.state.ky.us 
Website:  http://www.kysos.com/index/main/elecdiv.asp 
 
GP Contact:  Mike Bascom at mikeb_40205@yahoo.com  

 
Louisiana 

 
Secretary of State - Elections Division 
P. O. Box 94125 
Baton Rouge, LA 70804-9125 
 
Telephone:  (225) 219-9600 
Email:  elections@sec.state.la.us 
Website:  http://www.sec.state.la.us/elections/elections-index.htm 
 
GP Contact:  Brian Costello at leodragon32@yahoo.com   
 

Maine 
 
Secretary of State - Bureau of Elections and Commissions 
101 State House Station 
Augusta, ME 04333-0101 
 
Telephone: (207) 624-7650 
Email:  cec.elections@state.me.us 
Website:  http://www.state.me.us/sos/cec/elec/elec.htm 
 
GP Contact: Morgen D’Arc at morgenizer@yahoo.com   

 
Maryland 

 
State Board of Elections 
P.O. Box 6486 
Annapolis, MD 21401-0486 
 
 
 
 
 



Telephone:  800-222-8683, 410-269-2840 
Email:  sep@elections.state.md.us 
Website:  http://www.elections.state.md.us/ 
 
GP Contact:  Andrew Agostinelli at andrewagos@aol.com.  

 
Massachusetts 

 
Secretary of the Commonwealth  
Elections Division 
McCormack Building, Room 1705 
One Ashburton Place 
Boston, MA 02108 
 
Telephone: 1-800-462-VOTE, (617) 727-2828 
Email: election@sec.state.ma.us 
Website: http://www.state.ma.us/sec/ele/eleidx.htm 
 
GP Contact:  Jamie O’Keefe at jokeefe@jamesokeefe.org 
 

Michigan 
 
Department of State 
Lansing, MI 48918 
 
Telephone: (517) 373-2540 
Email: secretary@michigan.gov 
Website:  http://www.michigan.gov/sos 
 
GP contact:  Adrianna Buonarroti at junes_tears@yahoo.com   
 

Minnesota 
 
Secretary of State - Elections and Voting 
180 State Office Building St.  
Paul, MN 55155 
 
Telephone: 651-215-1440, 1-877-600-8683 
Email: elections.dept@state.mn.us 
Website: http://www.sos.state.mn.us/election/index.html 
 
GP Contact:  info@mngreens.org and (612)871-4585 

 
 
 
 



Mississippi 
 
Secretary of State - Elections Division 
PO Box 136 
Jackson, MS 39205-0136 
 
Telephone: (800) 829-6786 
Email: administrator@sos.state.ms.us 
Website:  http://www.sos.state.ms.us/elections/elections.html 
 
GP Contact:  Victor Flietas at fleitasv@bellsouth.net 
 

Missouri 
 
State Information Center 
P.O. Box 1767 
Jefferson City, MO 65102 
 
Telephone: (573) 751-2301 
Email: elections@sosmail.state.mo.us 
Website:  http://www.sos.state.mo.us/elections/ 
 
GP Contact:  Dee Berry at deeberry@kc.rr.com  
 

Montana 
 
Secretary of State - Election Services 
Room 260, Capitol 
PO Box 202801 
Helena, MT 59620-2801 
 
Telephone:  (888)884-VOTE (8683) 
Email:  sos@state.mt.us 
Website:  http://sos.state.mt.us/css/ELB/Contents.asp 
 
GP contact:  Scott Proctor at lukejwalker@yahoo.com 

 
Nebraska 

 
Secretary of State - Election Administration 
Suite 2300 
State Capitol 
Lincoln, NE 68509 
 
 
 



Telephone: (402)471-3229 
Email: election@mail.state.ne.us 
Website:  http://www.sos.state.ne.us/Elections/election.htm 
 
GP Contact:  Dante Salvatierra at ecotopia@spamcop.net   

 
Nevada 

 
Secretary of State - Elections Division 
101 North Carson Street, Suite 3 
Carson City, NV 89701 
 
Telephone: (775) 684-5705 
Email: nvelect@govmail.state.nv.us 
Website: http://sos.state.nv.us/nvelection/ 
 
GP Contact:  Paul Exteberri at eusko@earthlink.net    
 

New Hampshire 
 
Election Division 
State House Room 204 
Concord, NH 03301 
 
Telephone: (603) 271-3242 
Email: Elections@sos.state.nh.us 
Website: http://www.state.nh.us/sos/electionsnew.htm 
 
GP Contact:  Aaron Rizzio at arizzio@adelphia.net 
   

New Jersey 
 
Division of Elections 
PO Box 304 
Trenton, New Jersey 08625 
 
Telephone: (609) 292-3760 
Email: njelections@smtp.lps.state.nj.us 
Website:  http://www.state.nj.us/lps/elections/electionshome.html 
 
GP Contact:  Jane Hunter at janemhunter@worldnet.att.net   
 

 
 
 
 



New Mexico 
 
Bureau of Elections 
State Capitol North Annex, Suite 300  
Santa Fe, New Mexico   87503 
 
Telephone: (505) 827-3600, (800) 477-3632 
Email:  nmsos@state.nm.us 
Website: http://web.state.nm.us/elect.htm 
 
GP Contact:  David Thompson at dcthomp@newmexico.com   
 

New York 
 
New York State Board of Elections 
40 Steuben Street 
Albany, NY 12207-2109 
 
Telephone: (518) 474-1953 
Email: pio@elections.state.ny.us 
Website:  http://www.elections.state.ny.us/ 
 
GP contact: Masada Disenhouse at mdisenhouse@netzero.com   
 

North Carolina 
 
State Board of Elections 
P.O. Box 27255, 
Raleigh, NC  27611-7255 
 
Telephone:  (919) 733-7173 
Email:  jacque.blaeske@ncmail.net 
Website:  http://www.sboe.state.nc.us/ 
 
GP Contact:  Gray Newman at dibloc@aol.com 
 

North Dakota 
 
Secretary of State - Elections Division 
600 E Boulevard Ave Dept 108 
Bismarck ND, 58505-0500 
 
 
 
 
 



Telephone: 701-328-4146, (800) 352-0867 ext. 8-4146 
Email: soselect@state.nd.us 
Website:  http://www.state.nd.us/sec//Elections/Elections.htm 
 
GP Contact:  Chris Jacobs at myfriend_boddha@hotmail.com.   
 

Ohio 
 
Secretary of State - Elections 
180 E. Broad St., 15th  Floor 
Columbus, OH 43215 
 
Telephone: 614-466-2585 
Email: election@sos.state.oh.us 
Website: http://www.state.oh.us/sos/election_services.htm 
 
GP Contact: Logan Martinez at loganmartinez@hotmail.com   
 

Oklahoma 
 
Elections Board 
Room B-6, State Capitol Building 
PO Box 53156 
Oklahoma City, Oklahoma 73152 
 
Telephone: 405-521-2391 
Email:  elections@oklaosf.state.ok.us 
Website: http://www.state.ok.us/~elections/ 
 
GP Contact:  Ben Alpers at balpers@ou.edu   
 

Oregon 
 
Secretary of State - Election Division 
141 State Capitol Building  
Salem, Oregon 97310 
 
Telephone: (503) 986-1518 
Email: elections-division@sosinet.sos.state.or.us 
Website:  http://www.sos.state.or.us/elections/elechp.htm 
 
GP Contact:  Jeff Cropp at jcropp@runbox.com 
   

 
 
 



Pennsylvania 
 
Department of State - Bureau of Elections 
210 N. Office Building 
Harrisburg, PA 17120 
 
Telephone: (717) 787-5280 
Email: bcel@pados.state.pa.us 
Website: http://www.politicsol.com/govsites/state-elections-div/pa.html 
 
GP Contact:  Jennaro Pullano at jennarop@aol.com  

 
Puerto Rico 
 

Comisión Estatal de Eleccione de Puerto Rico 
(Commonwealth Elections Commission of Puerto Rico) 
PO Box 906625 
San Juan, Puerto Rico 00906-6525 
 
Telephone: (787) 724-4979 
Website:  http://www. ceepur.net/?en 
 
GP Contact:  Cristian A. Torres Reyes at metro360@hotmail.com   
 

Rhode Island 
 
Secretary of State - Board of Elections 
50 Branch Ave.  
Providence, RI 02904-2790 
 
Telephone: (401) 222-2345 
Email: riboe@elections.state.ri.us 
Website:  http://www.elections.state.ri.us/ 
 
GP Contact: Greg Gerritt at gerritt@mindspring.com   
 

South Carolina  
 
State Election Commission 
P.O. Box 5987 
Columbia, SC  29250-5987 
 
 
 
 
 



Telephone: (803) 734-9060 
Email: hmajewski@scsec.state.sc.us 
Website: http://www.state.sc.us/scsec/ 
 
GP Contact:  Gregg Jacoy at NancyJ@cetlink.net 
 

South Dakota 
 
Secretary of State - Elections 
Capitol Building, 
500 East Capitol Avenue Ste 204 
Pierre, SD 57501-5070 
 
Telephone: 605-773-3537 
Email: sdsos@state.sd.us 
Website:  http://www.state.sd.us/sos/Elections%20home%20page.htm 
 
GP Contact:  Mike Beaver at Socialanok@aol.com. 
 

Tennessee 
 
Secretary of State - Division of Elections 
312 Eighth Avenue North 
8th Floor, William R. Snodgrass Tower 
Nashville, TN 37243 
 
Telephone: (615) 741-7956 
Email: Brook.Thompson@state.tn.us 
Website:  http://www.state.tn.us/sos/election.htm 
 
GP Contact:  John Drury at jbd3@earthlink.net  
 

Texas 
 
Secretary of State - Elections Division 
P.O. Box 12060 
Austin, Texas 78711-2060 
Telephone: 1-800-252-VOTE (8683) 
Email: elections@sos.state.tx.us 
Website: http://www.sos.state.tx.us/elections/index.shtml 
 
GP Contact:  Steve Agan at stephenagan@yahoo.com  

 
 
 
 



Utah 
 
State Elections Office 
115 State Capitol 
Salt Lake City, UT  84114-0601 
 
Telephone: (801) 538-1041, 1 (800) 995 - VOTE (8683)  
Email: elections@gov.state.ut.us 
Website:  http://elections.utah.gov/ 
 
GP Contact:  Linda Parsons at 1lock1@comcast.net  
 

Vermont 
 
Secretary of State - Elections and Campaign Finance Division 
26 Terrace Street  
Montpelier, VT 05609-1101 
 
Telephone: (802) 828-2363, (800) 439-8683 
Email: kdewolfe@sec.state.vt.us 
Website: http://vermont-elections.org/soshome.htm 
 
GP Contact:  George Plumb at gplumb@pshift.com  

 
Virginia 

 
State Board of Elections 
Suite 101, 200 North 9th Street 
Richmond, Virginia  23219-3485 
 
Telephone: 804 786-6551, 800 552-9745   
Email: info@sbe.state.va.us 
Website:  http://www.sbe.state.va.us/ 
GP Contacts:  Chris Fink at verdicorps@cox.net 

 
Washington 

 
Secretary of State - Elections & Voting 
PO Box 40229 
Olympia, WA 98504-0229 
 
Telephone: (360) 902-4180, (800) 448-4881 
Email: elections@secstate.wa.gov 
Website: http://www.secstate.wa.gov/elections/ 
 
GP Contact:  Brent White at brent_white@hotmail.com 



West Virginia 
 
Secretary of State - Elections Division 
Bldg. 1, Suite 157-K 
1900 Kanawha Blvd. East 
Charleston, WV  25305-0770 
 
Telephone: (304) 558-6000, (866) SOS-VOTE 
Email: elections@wvsos.com 
Website:  http://www.wvsos.com/ 
 
GP Contact:  Chad Edwards at wvgreens@yahoo.com 
 

Wisconsin 
 
State Elections Board 
132 East Wilson Street, Suite 200 
P.O. Box 2973 
Madison, WI 53701-2973 
 
Telephone: (608) 266-8005 
Email: seb@seb.state.wi.us 
Website:  http://elections.state.wi.us/ 
 
GP Contact:  Fred Depies at fkdepies@charter.net 
 

Wyoming 
 
Secretary of State - Elections Administration 
Elections Officer 
State Capitol Building 
Cheyenne, WY 82002-0020 
 
Telephone: (307) 777-7186 
Email: elections@state.wy.us 
Website: http://soswy.state.wy.us/election/election.htm 
 
GP Contact:  Amy Moon at amysmoon@msn.com 
 
 
 
 
 
  
 
  



Appendix C: Candidate Questionnaire: CA Example 
  
INFORMATIONAL QUESTIONS (no points, just the info about the 
candidate) 
 
Name of candidate                      
 
Name of office sought 
 
Name and location of district 
 
Date of election 
 
Candidate contact info (address, phone, cell phone, email, website) 
 
Name and contact info for campaign manager or contact person 
 
List campaign staff and contact info (treasurer, media, volunteer 
coordinator, fundraiser, etc.) 
 
Has the candidate run for office before?  If yes, please indicate election 
date, results, the type of office sought, and the candidate's party 
affiliation at the time of the election. 
 
How much time can the candidate give to the campaign? 
 
List endorsements (Green, individual, organizational, labor, elected 
officials and commissioners, etc.) 
 
Provide contact information for three references.  At least one 
reference should be associated with a Green organization.   
 
HOW MUCH FUNDING DOES YOUR CAMPAIGN SEEK FROM THE CSF? 
 
WILL THIS AMOUNT MAKE A DIFFERENCE IN YOUR WINNING THIS 
ELECTION? 
 
QUALITATIVE QUESTIONS  
 
Qualitative questions will help the committee determine the viability of 
the campaign, level of organization and other goals the campaign 
hopes to achieve.  This method provides the CSF the ability to be more 
objective and express values in a quantifiable way vs. personalized 
and subjective. There are a total of 25 points possible.  



 
These questions also give a new candidate some ideas about how to 
organize their campaigns. Even if they do not have these items in 
place, it is an opportunity for them to consider these elements. 
Preamble to questionnaire should indicate that these elements are 
scaled to the campaign and region, so someone running for a 
commission or district post in a small town would not be expected to 
have a huge, well organized campaign. Funds will be scaled to 
proportion as well.  
 
CAMPAIGN ORGANIZATION: 12 points for first section possible. 
 
1.  Does your campaign have a realistic and strategic plan to 
identify and turn out the number of voters needed to win the 
election?  (This question is worth 0-4 points.)  
 
If yes, please include the following information:   
 
(a) HOW MANY VOTES DO YOU NEED TO WIN?  
    
(b) How do you plan to get them? Describe briefly, addressing the 
following questions: 
   # of direct mail pieces to be mailed 
   # of walk pieces to be delivered 
   # of yard and window signs to be distributed 
   # of street signs to be posted (must be done legally as per your 
local regulations) 
   # of press events 
   Types of visibility activities used (tabling, leafletting at events, etc.) 
   # Paid advertising planned (Radio spots, paid print ads, etc.) 
   Other activities to get votes:  
 
(c) Do you have a targeted precinct operation?   
If yes, please describe: 
   How many precincts have targeted  
   Criteria you used to target certain precincts 
   Methods you will use to reach these voters 
 
(d) Voter information: (please visit your counties election dept to get 
this info) 
   Total number of registered voters in your district. 
   Total number of votes cast in the last election. 
   Total number of votes for the progressive or Green candidate who 
ran in the last race, if any.  



   Total number of registered Greens in your district. 
 
2.  Does your campaign have a realistic and strategic finance 
plan?  (0-4 points.) 
 
If yes, please provide the following information: 
 
(a) Amount of money projected to be raised. 
(b) Amount of money already spent on the campaign. 
(c) Amount of money on hand. 
(d) Amount of money spent by candidates seeking this office in prior 
elections. 
(e) Will the campaign accept corporate contributions? 
(f) Will the campaign accept political action committee contributions? 
(g) Breakdown of income and expenses categories. 
 
3.  Campaign organization: (0-4 points) 
 
(a) Campaign positions (indicate if paid P or volunteer V) 
   Treasurer (other than yourself)? 
   Campaign manager 
   Media Person/Press secretary 
   Volunteer coordinator 
   Fundraiser 
   other campaign positions 
 
(b) Do you have a media plan? If so, please describe briefly your 
current or intended plans: 
   Press conferences (when and where, with whom) 
   Letter to the editors (how many placed, if any so far, please include) 
   Editorial board meetings (which specific papers are you targeting) 
   Speaking engagements at rallies, meetings, debates, etc. (how 
many, where, type) 
   Other press plans 
 
(c) Do you have the following: 
   Campaign office (other than your home) 
   Website 
   Email list (candidate4office@vote.org for instance) 
   Professionally printed materials (literature, remit envelopes, etc.) 
 
VIABILITY: 0-6 points for this section 
 



4.  Do you have a realistic chance to win this election? If yes, 
please briefly explain (no need to repeat campaign organization 
questions above). ie: Yes, there are only two candidates and I am 
more organized- see above, or yes, I have strong name recognition in 
the community, strong ties to the issue my intended position 
represents, etc.  
 
5. Election information:  
 
(a) How many seats are up for this election in your race? 
Please provide the name, party affiliation of all opponents.  Indicate if 
one of your opponents is an incumbent.  
 
(b) How many candidates are vying for these seats? 
 
(c) Is only one major party (Dem or Rep) candidate running for this 
seat?   
 
(d) Is this an open seat?  
 
(e) Does your area use IRV?  
 
6.  Are you qualified to hold this position: Do you possess 
specialized skills relevant to this particular seat? ie: if you are seeking 
a school board seat, are you involved in education? Please briefly list 
your qualifications for this position.  
 
 
DIVERSITY Affirmative Action:  0- 4 points for this section 
 
7.   Is the candidate a person of color?      (This question is worth 2 
points.)     
 
8.  Is the candidate female?  (This question is worth 2 points.)             
 
9.  Is the candidate lesbian, bi-sexual, gay, or trans-gendered?    (This 
question is worth 2 points.) 
 
10.  Is the candidate under 30?    (This question is worth 2 points.)          
 
PARTY BUILDING: 0-4 points for this section 
 



11. Will this campaign result in an increase in registered Greens in 
your area?  If yes, please briefly explain the voter registration drive 
effort within your campaign.  
 
12. Is this the first time a Green candidate has run for this office in 
that particular district? 
 
13. Will your campaign increase the visibility of Green values or the 
Green Party? (please explain how this will be achieved, besides having 
a Green candidate listed on the ballot). 
 
14. List other campaign goals, besides winning, that this campaign will 
achieve: 
 
RECRUITING: 0-4 points for this section 
 
15. Did your local or other party chapter identify this seat as a priority 
prior to your announcing your candidacy? 
 
16. Were you asked by someone to seek election before you 
announced? 
 
17. Are you running with a slate of candidates (can be others from 
different parties)? 
 
18. Please describe outreach methods used by your local to find 
candidates: check all that apply 
   (a) outreach at regular meetings 
   (b) special meetings to identify seats and candidates for election 
   (c) outreach beyond local Green party activists to find candidates 
   (d) individualized outreach (calls, face to face meetings) to potential 
candidates 
   (e) attend meetings where activists are present to find candidates 
   (f) visit local elections dept website/office to get info on seats up this 
cycle 
   (g) ask elected officials to help identify good prospective candidates 
   (h) work with other progressive orgs to find candidates (ie. Vets for 
Peace, Code Pink) 
   (i) other, please briefly describe  
    
 


